MAKES US STRONG!

For jobs with justice « For service with dignity
Take your place in our proud history of struggle!

i Free Press Staff Writer
=

A union organizing drive by the American Feder-
ation of County, State and Municipal Employees union
‘? is under way at Howard Mental Health Services in

Burlington,
‘! The 1.8 million-member union,
mostly government employees, has

tweeen 75 and 80 percent of the 80 to 90 eligible

§ Howard workers, according to Patricia Glynn,

® al assistant direetor of AFSCME for New England.
“They (Howard employees) have been very inter-

been flying faster and

. ested,” Glynn said. “It has
easier than we thought,”
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the agency and employees to have a third party
involved,” Leddy said, !

“We hope employees won’t sign authorization ar MI‘ . Ledd}"
cards” for the union. .

Glynn said employees probably would ask manage-
ment to recognize the union as the bargaining unit for
the eligible employees, one of two ways a union can
win recognition.

If management refuses to Trecognize the union,
AFSCME will ask the National Labor Relations Board
to conduct an election, Glynn said.

Leddy has sent a letter to employees stating what
he sees as the disadvantgages of union membership,
Glynn saiduan employees’ steering committee has been
arguing for what it believes tn he s~ -« -
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www.howardcenterunion.com

Our union members
make it happen.

It ain’t magic—
It’s strength in numbers.
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(/ respetro)

It's a union thing.




RESPECT

It's a union thing.




K
///“ OTHER THAN every ricHT,

' BENEFIT, AND PROTECTION THAT I'M
GUARANTEED BY OUR CONTRACT ...

N

.. GIMME ONE GOOD
REASON | SHOULD
JOIN THE UNION!

Oh, look, it’s That Guy who...

mysteriously forgets his wallet every time he
goes to lunch with co-workers.

readily accepts praise for group efforts that
involved everyone else but him.

gets a steward whenever his CTO is denied but
won't join the union that guarantees him both.

We all know him. So, please...

DON'T BE THAT GUY.

Join us in building the workplaces we deserve
and protecting what Howard workers have
achieved by decades of proud struggle.

DO YOUR PART & JOIN THE UNION TODAY!

Visit www.howardcenterunion.com or email howard.union@gmail.com

A.F.S.C.M.E. LOCAL UNION #1674, HOWARD MENTAL HEALTH CHAPTER
COUNCIL 93, AMERICAN FEDERATION OF STATE, COUNTY AND MUNICIPAL EMPLOYEES, AFL-CIO
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ATTENTION!
DANS NOTRE SYNDICAT..

X Vous n'étes pas un étranger.

X Vous n'étes pas invisible.

X Votre culture n'est pas arrieree.
X Votre foi n'est pas soupconneux.

DANS NOTRE SYNDIGAT...

v’ Vous étes simplement un autre
d'entre nous: un travailleur ayant
droit a la dignite et au respect!

NOTRE SYNDIGAT EST L'AFSGME

RENFORCEZ-LE EN Y ADHERANT

et en faisant adhérer vos camarades de travail!

howardcenterunion.com | howard.union@gmail.com | (802) 391-0123




Free riding is the choice to reap the benefits of unionization without
contributing as a dues-paying member. It is a willingness to exploit
your dues-paying coworkers while weakening the solidarity needed to win
more for everyone.

ARE YOU A FREE RIDER?

If so, we have good news. Many ways remain to express your antisocial
identity, even after you've joined our union using the QR code below!

AFL-CI10
MUNICIPA

S’ in the public service

JOIN HERE 32

Things you could still
enhjoy without free riding:

@\g} TRIPPING A STRANGER
BREAKING A PROMISE [ ) [ ‘
O
ol ﬁ SHARPENING YOUR KNIVES
\ \Np QQ

CHEATING ON YOUR SPOUSE &
1 V\:

Q
ﬁj \ SHARPENING A FRIEND’S KNIVES

SHEDDING YOUR OLD SKIN

Union Labor



Free riding is the choice to reap the benefits of unionization without
contributing as a dues-paying member. It is a willingness to exploit
your dues-paying coworkers while weakening the solidarity needed to win
more for everyone.

ARE YOU A FREE RIDER?

If so, we have good news. Many ways remain to express your antisocial
identity, even after you've joined our union using the QR code below!

JOIN HERE &

Things you could still
enjoy without free riding:

& PX  TRIPPING A STRANGER
BREAKING A PROMISE [ ) ( ‘
O
ol ﬁ SHARPENING YOUR KNIVES
T\
CHEATING ON YOUR SPOUSE &9
O
| \\ SHARPENING A FRIEND’S KNIVES
SHEDDING YOUR OLD SKIN (Qfgjé)
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free rider or free-rider |

GET OFF

MY BACK- /
noun aND PUSH
® Informal.a person who obtains something 7 S| ks
without effort or cost. : i ‘ﬁT:
ris 5
@ an employee who takes all the benefits of (A
belonging to a union, but who refuses to ) il

become a dues-paying member.

Our contract expires on

June 30, 2024.

ARE YOU A UNION MEMBER?
WHAT ABOUT YOUR COWORKERS:

How much or little we win in our next
contract depends entirely on your answers.

Bed

Ofifst

JOIN HERE ::
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free rider o reeriger

noun

@ Informal.a person who obtains something
without effort or cost.

® an employee who takes all the benefits of
belonging to a union, but who refuses 1o
become a dues-paying member.

Our contract expires on

June 30, 2024.

ARE YOU A UNION MEMBER?
WHAT ABOUT YOUR COWORKERS:

How much or little we win in our next
contract depends entirely on your answers.

JOIN HERE &=
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No Free Riding!

Would you go on a group dinner and refuse to chip in
when the bill arrived?

Would you crash with a friend for months without
contributing toward rent or groceries?

Union members won our pay
and working conditions and
contribute to winning better.

Ityou are in 2 union position
but don’t join, then you are
free-riding on your
workmates.

It’s that simple. !—

Jom our union so we can all get ahead.

JOIN HERE #2

[
[
[
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No Free Riding!

Would you go on a group dinner and refuse to chip in
when the bill arrived?

Would you crash with a friend for months without
contributing toward rent or groceries”

Union members won your pay g
and working conditions and @
contribute to winning better i

[

If you are in a union position A
but don'tjoin, then you are «c/ (
free-riding on your
workmates.

2))

It’s that simple.

Jomn our union so we can all get ahead.

JOIN HERE #2

[

[

[
produced b,

uuuuuuuuuu




It’s easy to spot a fake
friend at work.
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Council #93, American Federation of State, County and Municipal Employ;e.s, AFL-CIO
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#JOIN US
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e www.howardcenterunion.com
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The union for everybodly.
Except bosses.
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HOWARD CENTER ks
WORKERS’ UNION  [rowsroeveconon com
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Howard Center works because we do.



A

aa years of public service

Howard Center works because we do.



I'M ASKING YOU
TO JOIN OUR
UNION BECAUSE...

www.howardcenterunion.com




I'M ASKING YOU
TO JOIN OUR
UNION BECAUSE...

www.howardcenterunion.com
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